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IN THE SUPREME COURT OF INDIA
CIVIL ORIGINAL JURISDICTION
LA. No...... of 2022
IN

WRIT PETITION (CIVIL) NO. 419 OF 2014

IN THE MATTER OF: -
INDIAN EX SERVICEMEN MOVEMENT
{An All India Federation of Military

Organization Represented) ...Petitioners
-Versus-
UNION OF INDIA & Ors. ... Respondents
/ Applicant

APPLICATION SEEKING PERMISSION TO PLACE ADDITIONAL AFFIDAVIT
AS DIRECTED BY THIS HON'BLE COURT

MOST RESPECTFULLY SHOWETH: -

1. That this Hon'ble Court after hearing both sides on 15.02.2022 and
16.02.2022 directed the Union of India to place on record an
c:d'diﬂonol affidavit comprising of details and data in response to
the queries raised by this Hon'ble Couf‘[.

2. The Respondent now proceeds to address following important

quesﬂons as raised by this Hon'ble Court during the proceedings.



I. UNION CABINET APPROVAL

A. Whether the statement made by the Hon'ble Finance Minister on
17.02.2014 was based on any decision or recommendation by the

Union Cabinet?

a) Respondent respectiully submits that this statement is not based
on any decision or.recommendqﬁon by the then Union Cabinet.
On The. other hand, the Cabinet Secretariat conveyed the
approval of the Hon’ble Prime Minister in terms of Rule 12 of the Gol

(Trdnsocﬂon of Business Rules) 1961 on 07.11.2015. Following this,

Gol, MoD, DeporTfﬁenT of Ex-servicemen Welfare vide
communication NO. 12 (O]]/20]4—D.(PEN)/POL) dated 07.11.2015
conveyed the policy of OROP for the defense forces personnel. A
post facto approval of the Union Cabinet dated 06.04.2016 was

dlso conveyed by the Cabinet Secretariat on 07.04.201 6.

B. This Hon'ble Court also directed the Respondent to place on

record the proposals before the Union Cabinet for its approval.

a) Respondents place on record ’rhe_ communication dated
07.04.2016 issued by the Cabinet Secretariat conveying the ex-post
facio approval as Annexure-A-1 to this affidavit and Para 9 of the

proposals placed before the Union Cabinet i extracted below:

9. APPROVAL SOUGHT:



9.1 Ex-post facto approval of the Cabinet is solicited for

implementation of One Rank One Pension as under.
9.1.1 The benefit will be given with effect from 1st July, 2014.

?.1.2 Pension will be re-fixed for pre 01.07.2014 pensioners

retiring in the same rank and with the same length of service
as the average of minimum and maximum pension drawn by

the retirees in the year 2013. Those drawing pensions above
the average will be protected,

9.1.3 The benefit would also be extended o family

pensioners including war widows and disabled pensioners.

9.1.4 Personnel who opt to get discharged henceforth on
their own request under Rule 13(3) 1{i}{b), Ruie 13(3) 1{iv) or
Rule 16B of the Army Rule 1954 or equivalent Navy or Air
Force Rules will not be entitled to the benefifts of OROP. It will
be effective prospectively. (A short explanation is required

here. This relates to premature retfirement (PMR). The origingl

draft of OROP did not envisage extension of the scheme to

PMR._However, this was modified by extending the benefit

even to PMR for past cases. The above clause did not extend

the entitlement prospectively. Para 7 in the eqrlier proposal

was modified through this Parg 9, to make it more

benevolent.)

9.1.5 Arrears will be paid in four half~yearly instalments.
However, all the family pensioners including those in receipt
of Special/Liberalized family pension and Gallantry award

winners shall be paid arrears in one instalment.

9.1.6 In future, the pension would pe re-fixed every 5 years.



9.1.7 Constitution of Judicial Commiftee hegded by Justice L
Narasimha Reddy, Retd. Chief Justice of Patna High Courton

14.12.2015 which will give ifs report in six months on the
references made by the Government of India.

L. SAME RANK SAME LENGTH OF SERVICE VIS-A-VIS MACP

A. As per the direction of this Hon'ble Court, the Respondent

proceeds to place on record the status of grant of MACP benefits

to defense personnel across the three services.

a) Sample Data for one year (2013) which was the base year for

calculation is placed on record:

* The status o% grant of MACP benefits to Defence persoring! in the sumple data of
2013 across three services, are as follows-
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b} The following clarifications are also placed on record to enable

this Hon'ble Court to appreciate the data extracted above.

i) MACP is majorly relevant only in cases of, Sepoy, Naik,

Havildar (and equivalent ranks in Air Force and Navy) and



Art-ll-l {Navy Only}, and would not create much impact in
the case of Naib Subedar, Subedar and Subedar Major since

they would have reached the ranks by regular promotions,

ii) Itis made clear that MACP is more or less automatic unless
otherwise a person gets disqualified for specific reasons such

as disciplinary proceedings etc. in other words, a Sepoy who

completes 8 years would be grouped with the rank of Naik
for the purposes of both Pay and pension. Likewise, g sepoy
who completes 1¢ years and 24 years would be grouped

with Havildar and Naib Subedar respectively for both pay

and pension.

i) It is made cleqr‘fhof other financial benefits attached to
the next higher ranks such as LTC, TADA, Transport

Allowances etc., wou!d accrue automatically to an MACP

beneficiary.

Iv) Itis relevant to point out that if o Sepoy gets promoted to
the rank of a Naik in its naturgl turn before the end of 8 years,
such a person would not qualify for MACP and the same

would apply for the other two Upgradations in the MACP

scheme,



v) Likewise, a Sepoy who gets promoted at the first instance
as Naik in its natural course but does not get promoted for
the subsequent .rcmks (which may happen due to non-
availability of vacancies or stfagnation) would be entitled fo

the MACP upgradations of those ranks.

vi} Itis also respectfully submitted that the threshold condition

to qualify for MACP is the completion of the required length

of service. Consequently, one who completes the required
length of service would qualify for MACP automatically

unless otherwise barred due to disciplinary proceedings or

performance.

vii) It is therefore self-evident that a Sepoy who does not
complete the required length of service of 8 years and one

who completes it, cannot be benchmarked together under

any circumstances.

viii) A Sepoy of 3 years and o Sepoy who had crossed 8 years
qualifying for MACP is not equated even for QROP pUrpose

since they do not qualify the criteria of “same length of

service”,

ix) It is also relevant to submit that MACP has very little

bearing from the post of Naib Subedar since by then, the



personnel would have secured the relevant MACP on
account of stagnation or lack of vacancies or if he had
secured the promotions in due course making MACP not

applicable. The whole scheme of MACP in all the three

grades covers a period of 25 years which is a sufficient period
and therefore, the percentfage of refiress gefting MACP

benefit from Naib Subedar will be very less and would cause

no impact.

X} The Respondents wish to draw attention to a very vital

aspect of the matter. The above chart has to be understood

in a holistic perspective. The percentage of retirees getting

MACP benefits as indicated in the charts should not result in

drawing any adverse inference that the rest have not

secured MACP and therefore g consequential distinction or

| discrimination. Such a presumption or understanding will not
be correct. A person would either qualify for promotion in

natural Course failing which due to stagnation or lack of

vacancies, would qudlify for MACP. Therefore, the balance

percentage out of the percentage referred to in the chart

would only cover such persons who are otherwise promoted .

| in the natural course without having to go through the

process of MACP, with an exception of such cases who get



disqudlified or ineligible for specified regsons, which

percentage is marginal.

Xi) It is therefore respectiully prayed that the percentage in
fhe charts reflect persons who had secured the relevant
promotions going through the MACP route whereas the
balance would have obtained it in the nG’rU_roI course,
except for those who are ineligible or disqualified, which is

marginal.

xii} It is clso self-evident that as the rank keeps progressing,
there is a steady decline in the percentage of retirees who
have gone through the MACP process which is indicative of
the fact that the stagnation or lack of vacancies arises only

af the lower level and keeps diminishing as one progresses

steadily to the higher levels.

¢) The Policy document dated 07.11.2015 conveys the OROP

scheme in the following terms:
Implies that uniform pension be paid to the defense forces
personnel
al retiring in the same rank
b} with the same length of service

c] regardiess of their date of refirement



d) bridging the gap between the rates of pension of
current and past pensioners

e} at periodic intervals
d) Therefore, one of the qualifying condiitions for the OROP penefit
is benchmarking defense personnel having the “same length of
service”, Consequently, one who had not put the same length of

service and therefore noft eligible for an MACP cannot be

benchmarked with personnel who has qualified for MACP.

e) It is important to highlight, this condiition *in the same rank with

the same length of service” had remained constant throughout,
Therefore, it is not left to the Petitioners to contend that one should
go only by the same rank and not same length of service and sill

grant or extend OROP benefits. Such a pleais unsustainable both

on facts and in law.

f] It was therefore the consistent plea of the Union that the
comparison sought to made by the Petitioners is between
comparables and non-comparables and between apples and
oranges. Therefore, this plea of the Pefitioners should not be

allowed to succeed.

g} In any view, since this Hon'ble Court has sought for a financial

data of the outflow that is likely to be incurred by the Union should



non-MACP be grouped with MACP personnel for payment of
OROP, the total financial outflow from 2014 would be in the range

of INR 42,776.38 Crores.

h) The Union respectfully submits that this data is placed ozn record
only for the convenience of the Court and should not beﬁe freated
ds a concession or an agreement by the Union to the coﬁ‘renﬁons
of the Petitioners. The contention of the Petitioners defeqfs one of
the core values of the OROP, which is nof only same rank:but with

the same length of service. This pair cannot be impaired. One

cannot take only the same rank and ignore the length of service
and similarly one cannot merely take the length of servﬁice and
ignore the rank. The core parameter is same rank and same length
of service. It is important to highlight the expression :“sqme"
appears twice as “same rank” and “same length of service”. By
any stretch of imagination, it cannot be read as same rank

different length of service or same length of service different ranks.

i} It precisely meets with the Constitutional test under Article 14
which is "‘Unequols should not be treated equally” and “equals
should not be treated to be unequally”. Neither the Constitution

nor the jurisprudence evolved by this Hon'ble Court over 70 years

had mandated that everyone should be treated equally every



fime under all circumstances since that would be g realistic

impossibility.

il Lastly, it is made clear that Union of India while frarming the OROP
regime has not brought out any discrimination between ;defense
personnel who are in the same rank with the same IéngTh of
service. Whereas the Petitioners are seeking an OROP orQu merely

same rank overlooking the same length of service.

lll. ACP/MACP REGIME VIS-A-VIS OROP

A. The Union seeks to submit the following:

a) The Assured Career Progression (ACP) regime, put into place in
2003 dllowed a timeline of 10, 20 and 30 years of service for a
Sepoy fo be grouped with @ Naik, Havildar and Naib Subedar

respectively for the purpose of PaAy, pension and other ﬂ:nonciql

benefits.

b) Even though this scheme was put in place in 2003, the ibenefi’r
was extended refrospectively applying the standard normﬁs of 10,
20 and 30 vears respectively. In other words, a sepoy in se;éfvice in
2003 with 30 years of length of service was grouped with o Naib
Subedar for pay, pension and other financial years. Therefc;re, the

scheme technically covered any defense personnel Trczcing back

in fime from 1973.




c) Vide special army instruction No 1/8/2008 dc:’red 11.1¢.2008, a

Modified Assured Career Progression (MACP) was pu’r m{o place
where the original timelines of 1 10, 20 and 30 years were modified
as 8, 16 and 24 years for the purpose of grouping'cn.d conferring
the o’r’réndcm’r Pay, pension and other financial benefits. This

special army instruction is annexed to this affidavit as Annexure- A-

2.

d) Consequent to the judgment of this Hon’ble (ZouhL in Union of

India v. Balbir Singh Turn & Anr (Dy No 3744 of 2016) dated

08.12.2017 (2018 11 sCC 99, through ¢ PreSIdeniﬂol order, the.

MACP scheme was made operational w.e.f Q1 .O] 2006.

e} Even though this scheme came into place on C1.01.2008, this
Was again given retrospective benefit by 24 years and whoever
qualified the threshold requirements of 8, 16 and 24 years was

grouped with the corresponding. rank upg_rodqﬁbns for the

purpose of pay, pension and other financial benefits. -

f) The Respondent now proceeds to make an impor‘ron’r dsserﬂon

that for the purpose of CompuTQTion of OROP beneﬂ’r ’rhe Union

has taken MACP as the base and has oppiled it c:cross ’rhe

for all ihe refirees having same length of service. |t is clarified that

itis not gs though OROP was coléuld_f_ed in two parts 'qs ACP regime

12



and MACP regime. Such a difference does not exist in ’rh?e ORGP

computation.

g} Respondent is duty bound to address this issue since the issue
was raised before this Hon'ble Court. The table which works out the

OROP calculations contains o note. Note é reads as undey:

Pension of JCO/ORS granted Upgradation under ACP/MACP
scheme shall be revised with reference fo the rank for which

ACP/MACP was granted.

A sample sheet of Thej table containing the notes is placed on

record as Annexure -A-3. The entire table is cppendecéi to the
Comprehensive Affidavit filed by the Respondent on 24.09'.2020 as

Annexure R-2 (Pages 58-261 dated 03.02.201 6)

h} Consequen’rly, the Respondent submits that there is no disparity
ondccoun‘r of this aspect. To reiterate, the core value of “Uniform
pension for a person retiring in the same rank with the same length
of service” is maintained without any disparity. Consequently, any

objections raised in this regard should be rejected.

13



IV. CALCULATIONS AND FINANCIAL IMPLICATIONS

Non MACP 1o MACP

A. The Respondent submits that at the fime of implenﬁen’roﬂo

OROP, the annual financial implication was in the order

n of the

of INR

7123.38 Crores. The arrears which need to be computed for the

period 01.07.2014 to 31.12.2015 was INR 10,392.35 Crore:

b

If non

MACP persons had to be matched with  MACP (which the

Respondents submit would defeat the core value of same rank

and same length of service and also the Constitutional test under

Arficle 14 of unequals being freated equally), the figure

7

would

come fo INR 9,411.71 Crores. The arrears for the period 01.07.2014

to 31.12.2015 would become INR 13,731.03 Crores.

. If this benefit is given, then current financial implication per annum

and additional arrear up to date will be calculated as

stated

above. For stipulation of this financial implication on current year

2021 in 7th CPC, the conversion of 2.57 mulﬁplicuﬁonr factor and

31% current DR will be applicable.

.For further financial implication on arrears, the financial

implication already paid based on the average pension INR

7123.38 Crores per annum has fo be deducted from the financial

implication on considering the ACP/MACP with the substantive




rank on the basis of average pénsion of INR. 2,411.71 Crores which

is as under:

01.07.2014 to 31.12.2015

Difference of financial | 9,411.7] -7123.38 | 2288.33 Crores
implication per annum Crores
Further arreqrs from | 2288.33 Crx 1.5 years

3432.49 Crores

Conversion in 7th CPC

2288.33 Cr x 2.57 times

5881.00 Crores

Further arrears from

01.01.2016

5881.00 Cr x é years

35,286.00 Crores

DR arrears from 01.01.2016 to

31.12.2021

5881 Cr/12x 8.28

4057.89 Crores

Total Additional arrears

3432.49 + 35286.00+

4057.89

42,776.38 Crores

In short, matching non-MACP with MACP would result in a financial

implication of INR 42,774.38 Crores.

Avergge to Maximum

A. The CGDA working committee had considered four options for

OROP in the year 2013 where the 4t option was on the basis of

5



maximum pension of current retfirees which was the proposal of

the Services. The committee assessed the financial

that time in each option and their assessment of

~ation at

financial

implication (with 107% DR} on the 4™ option (i.e on maximum

pension of current retirees) was INR 14898.34 Crore per annum,

B. In computing the financial implication on arrears, the

implication already paid based on the average pen

financial

sion INR

7123.38 Cr per annum has to be deducted from the financial

implication of the maximum Pension INR 14898.34 Cr which is as

under:

Difference of

financial | 14898.34 Cr - 7123.38 [7774.96 Cr
implication per annum: Cr
Further - arrears from | 7774.96 CrX 1.5 years | 11662.44 Cr
01.07.2014 t0 31.12.2015:
Conversion in 7th CPC: 777496 CrX 2.57 times | 19981.60 Cr
Further arrears from | 19981.60 Cr X é years | 119889.40 Cr
01.01.2016 10 31.12.2021
DR arrears from O].OT 2016 to | 19981.60 Cr/12 X 8.28 {13787.30 Cr

31.12.2021:

16



Thus total additional qrreqréz

11662.44

Cr+119889.60

Cr+

13787.30

INR 145339.34 Cr

V. FIVE YEARS PERIODICITY V. AUTOMATIC REVISION

A. The Petitioners laid repeated emphasis on the expression

“automatically” to convey that the revision of OROP should be

automatic then and there which the Respondents had failed to

- do and has instead made the OROP revision as oncein fiv

B. This submission of the Petitioners should be rejected

following reasons:

e years.

for the

. a) The dynamic calculations as contended by the Petitioners is

unheard of in practice whether it Is pay scale or pension or any

other financial emoiuments given to a Government servant.

b) This is not in vogue for the simple reason that it is impossible to

putit as a scheme of implementation,

c) Petitioners have not produced any instance of dynamic

calculation of this scale hoving been done by the Union of Indig or

even globally.

1



d) Therefore, it is incorrect to assume that something which is
impossible of implementation was promised and not delivered.
Such an assumption defies the basic notions of law “Lex non Cogit
ad impossibilia” (Law does not expect the performance of the
impossible). Such.o current dynamic calculation is impossible to
achieve and to extend it to apply _for‘ lacs and lacs of pensioners is

not conceivable. Therefore, the assumption made by the

Petitioner is incorrect.

C. Even the documents sought to be relied do not support such ¢

construction. The Petitioners rely on the following documents in

support of the assumption:

a) Koshiyari Committee report (Pages 73-100 of the Amended Writ

Petition paperbook)

b} The minutes of the meeting chaired by the Hon'ble Defense

Minister dated 26.02.2014 (Pages 103-104)

C) Executive order dated 26.02.2014 to the Confroller General of

Defence Accounts (Pages 105-106)

D. The expressions referred to are one and the same in all the above

documents and for the sake of convenience is captured below:

[8



One Rank One Pension implies that uniform pension be paid to the

armed forces personnel refiring in the same rank with the same

length of service irespective of the date of retirement and any

future enhancement in the rates of pension to be automatically

passed on to the past pensioners.

. The Respondent seeks to point out that the above statement

nowhere indicates or ideniifies any period of calculation. It is

surprising  the expression “automatically” s perceived and

contended as something which is with reference to time o

period.

The expression “automatically” follows the expression_in the rates

of pension to be automatically passed on to the past pens

ioners”.

The expression "automatically” should be read contextually

meaning the rafes of pension will be passed on fo the past

pensioners without any difficulties or impediments in terms of

sanctions and other procedural interventions.

. Itis surprising that the Peftitioners read it as period and time. The

above statement does not convey evenremoftely any con

Tmitted

manner of computation including periods and time. Therefore, this

out of Confex’r reference needs to be refected. More impc

rtantly,

fhe policy document states that OROP s to bridge the gap

between the rates of pension of current and past pen

which objective has been duly complied with.

sioners,
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PRAYER

In the premises, it is most respectfully prayed before this Hon'ble

Court to: -
a. Direct that the additional affidavit may be faken on records:

and/ or
b. fo pass such other order}s as this Hon'ble Court may deem fit

and proper in the facts and circumstances of the case

Fohe

(Arvind Kumar Sharmaj
(Advocate for the Union of India)

New Delhi

Datexdl/02/2022

Drawn By: Ms. Priyanka Das, Ady
settled By. N. Venkataraman, Ld. ASG




IN THE SUPREME COURT OF INDIA
CIVIL ORIGINAL JURISDICTION
lLA. No...... of 2022
IN _
WRIT PETITION (CIVIL) NO. 419 OF 2016

IN THE. MATTER OF: -

INDIAN EX SERVICEMEN MO VEMENT

(An All India Federation of Military

Organization Represented) ...Petitioners

-Vearsus-

Union Of India & Ors. Respondents

/ Applicant

AFFIDAVIT

» Mukesh Kumar, S/o Ganesh Rai, aged about 40 years, R/ 13/472.

Lodi Colony, New Delhi, present at New Delhi, do solemnly state and
declare as hereunder: -

1. That | am the Respondents /Applicant herein and am acquainted
with the facts giving rise to the above Petition.

2. 'Erho’r | have perused the Application seeking permission to place
oddi‘riionczl documents/facts on record - which is being filed in this
Hon’bgle Court o.r-‘}";béholf of the Respondent /Applicant.

3. say that the statements of fact contained in the said Application
are frye to my knowledge. | further say that the documents/ annexures

annexed fo the application are true and correct to my knowledge.

Sblemnly affimed at ___ | M}J.PNM Koaf oz
s21 dayof Feb, 2022 7 § FEB 2002 peponent

(L I A?fz)

MUKESH KUM .

T Otd /Under Secretary

Teff - HEwerd /Ministry of Defence
T2 faeell /New Delhi




| VERIFICATION
I the deponent above named, do hereby verify that the
s’rcﬂemen’r of facts contained in the affidavit are true and correct to my

knowledge and the legal submissions are believed by me to be frue and
correct.

L1FEB g Vet Huanos

Verified at 21, this doy of Feb, 2022 Deponent

gt HHTI)
MMLKESH KUMAR} .
araT | nder Secretary
“n W/thstry of Defence
% faeett /New Delhi
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Copy no

NuT{18/CW/2016
CABINET SECRETARIAT
EXTRACTS FROM MINUTES OF THE MEETING OF THE

CABINET HELD AT 1115 HOURS, ON WEDNESDAY, ¢™

APRIL, 2016, iN THE ROONE NO. 155 SOUTH BLOCK, NEW
DELHL

Case No.103/16/2018 , ltem 7

implemenfafion of One Rank One Pension.

The Cabinet considered the note dated 17.03.2016 (CD-170/2016) from the

Ministry of Defence (Raksha Mantralaya), Department of Ex-Servicemen Welfare

{Poarva Senanl Kalyan Vibhag) and approved the proposals coniained in paragraph 9
thereof.

———

_9 Copies

Ministers.

w

Action taken to implement the decision may be communicated to the Cabinet
soretarlat with reference to the Implementation Schedule attached to the agenda note.

in accordance with the rules of Procedure in Regard fo Proceedings of the -
Cabinet (Rule 10}, progress of the action. io implement the dacision may be included in
the Ministry's Monthly Summary far the .information of the Members of the council of

A




SECRET / MOST MMEDIATE T~ Q@"’ ’ (7?

_copvnout

————

No.16/CM/2016(i)
GOVERNMENT OF INDIA (BHARAT SAFR KAR)
CABINET SECRETARIAT (MANTRIMANDAL SA.CH IVA |AvA)

L . New Delhi, the 71" April, 2016 \

The under':.igned Is directed to mrcu[ate herewith the minutes of e mmeeting-of th
e C
on 6% April, 2016 (Case Nos.97/16/2016 to 106/16/20186). 9 abinet hetd
Director

\)%_)JP Tele No. : 2301 1791

- V Fax No. : 2379 3504
o "D%\Q—oﬁ”ma" verghese.sgp@nic.in
Principal Secretary to the Prime Minister. Cg\,@\?

Additional Pn ncipal Secretary to the Prime _hﬁm_ueter /\5’_/_5}:\/;};

Copy, W|th a copy of the relevant minutes, forwarded to the fDlIowlng“%\ge\cﬁgf the casel(s

ozsff@v

{8.G.P. Verghese)

mentioned agalnst each:- (s)
Secretary, Ministr:y of Petroleum and Natural Gas. 197
Secretary, Depariment of Public Enterprises. 197

Secretary, Depariment of Comme.rce

Foreign Secretary

Secretary, Depar{.ment of Economic Affairs.

Secretary, Depariment of Expenditure.

Secretary, Ministfy of Water Resources, River Dévelopment and
Ganga Reluvenation.

187,100& 108
}97,98, 100, 101 & 105

197,98, 100, 102, 104 & 108
;9? 98, 102 & 103
98

Secretary, Depan:ment of Science and Technology . 3198

Secretary, Depar}ment of Space. . 198 ‘

Secretary, Deparknent of Land Resources. 198

Secretary, Mlnlst{y of Drinking Water and Sanitation. 198

Secretary, Department of Agriculfure, Cooperatlon and Farmers 198

Welfale. - :

CEO, NITI Aayog. 198 & 108

Secretary, Ministry of Earth Sciences. : _ 198 & 108 '

Chairman, Railway Board. ‘ 189 :

Secretary, Department of Financial Ser\rlces A 1100

Secretary, Mmlstry of Shipping. ’ 11008 108

Secretary, Depaljtment of Revenus, 1101

Secretary, Depaitment of Legal Affairs. ) m»; 1058 1 %0 _
‘_,—Secretary, Depat‘cment of Ex-Servicemeri Welfata: - © e . '; & .

Secretary, Department of Pensions and Pengioners Welfare, " '} ‘103 ST ;

Secretary, Department of Telecommunications. 1104 :

Secretary, Departmeni of Industrial Policy and Premotion, -

, 3104
Secretaty, Leg:elatlve Department, } 105
Secretary, Department of Health and Farmly Welfare, . } 105 :
Sacretary, Mmastry of Home Affairs. . 11058 105
Secretary, Ministry of Envsronment Forest and Chmate Change. }108

;ﬁm »J\\
"Ber. Verghese)
Dlrectgr
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o 7 SPECIAL ARMYINSTRUGTION, o " "25
t Wadd: v" L ,h:"f*"'sﬂ P ‘e’f
NG&E?{EGQQ New Delfiy” ™ 11" Qgfober, 2608

. Sisr2008 - REVISION OF PAY STRUCTURE OF JUNI 1OR. CGMMiSS!@NE’D OFFICERS
" (INGLUDING HONORARY COMMISSIONED OFFICERS), NON-COMMISSIONED
OFF] CERE; AND OTHER RANKS AND. FIXATION OF PAY IN‘RUR

_ NNING BAND HEREN
... MITH_EFFECT __FROM 01°"_JANUARY 7008 CONSEQUENT _ UPON_THE, .
' IMPLEMENTATION OF THiE DECISION OF Tk GOVERNMENT WITH RESPEET 0
© THE RECOMMENDATIONS OF THE SIXTH CENTRAL PAY COMIUISSION FOR ARGY .
‘ " ‘sechion: GENERAL R L
,1.

In Pursuarnce of recommendatios: of erth Cenﬁ‘af Pay {}mmmfssterv &hd the
Govemme '1t decisians therean, the existing scales of; pay of Juniar Camimissioned G’r‘ﬁcers
. T e, inu;gdihg Hanqrary Commissjcned offi TCErS, NOn-Gémmlssfcned Officars {NCOs);
‘ Qttier Rar\‘ks (iR) ‘of tha Army‘ Defance Secuniy Gerps(ﬁSC) Army: Postal SerV!ce(APS

" and’ Ierrlt::»na! A;my{TA) when embodled Wil ba revised and fay: ﬁxeet In the: reviéed pay

structure in aceorcancs -with the: provisions of this Instruction with -effact from:07: January
2006, | -

2, The provlsions_ i thlsz Special Army 1nstmcﬁbh (Sﬁcn will ‘apply to alf the. above o
catégorles of persmnel%‘,, to) Weré on tﬁeéffecﬂve strength of: th‘ iﬂu*myd, GSQ,.APS ;aﬁcf TA, ‘
i embodié'd ason 4% day of Ja sty 25@5 oF ‘Who, Joir 1he service thareaftar, The -
) provlsions of Pay and Aﬂowances Regula’dans:for JCOS and OR 1979 as: amanded from '

time to: time &nd Go&!emment orders which: afe rot affacted by the: previs!ens of {h;s SA!

‘will remalin:unchiriged, ) , . _
"""""""""""" ) M?ﬁffidns.«; i thislnstruction unless theeontext otherwlse reefuires*

(@) " 4Pastiingl: Below Ofﬁcer‘" Rank: (PEUR)” lncluda Hony: commissienedh: '

iSubedat Majors Subedars Naib: Subedarsﬁ H,awfdﬁr%. Naikﬁ;ﬁahd Sepays
subjact to: Army Act 1860, ' : =

(b) ’!Eacis'ﬁng"‘B:a;'Ic?fPay"
_p.a‘y of he rank and pay group;
In

MEEnS pay. drawn: in the prescribed exlst:ng scaie of

mciud[ng stagnhation, incremam(s) byt doas ot
ude any other typa of pay like "Speclal Pay', éte.

Qz




f ' . i A R , ,r- ) ' ' 1.;.'.'
Py & -y {C) “Existing. Seala” in refation to a PROR means tha p’é'eseni ?_Qa'[‘b of pay pz
) * Appllcabiéste the. rank and grotipiheld by g PBOR as. Sttt dayof January 2088
Whetherit-e substantive or actirig capaclty, - L

#
L

., E¥PlEnatlon ~in the: ¢sise of a PEOR, wha iwas an fhe fetday-of January, 2006 on
; e | deputation out of the indllan. Army- of-.6n, leavs. o or f oreln service,
o whowould hate onthat date offilated:in o oF Hibre lower posts -
| Sutor s ofiiaing In & Nighe rai,"etsing sssle s g .
.. v SoaR.applicable to.the rank and grol which ha woul have held bt
T -+ Tor s bolng on-deputation but ofthe Army o o5 Jsave or on forefgn
: serviceor, as :the».cas&:ma?;@,_e, .but';fachIS?rafﬁGf&ﬁﬁQe 53 g"highg:_r‘r.;a_mk;

b :
. /. o

(ﬁ) ._ “Exdsting. Emoluments? means the -sum of (ly -;e)dsﬂtif;g Basle Pay (i)
T Jeamass. Pay approptete 1 e Bae Pay ang () Deamess Alowarice
. PRSIt BasioPay + Dearnes: Pay st ndex average 536, ¢1g82 100),

2

e e Ineation to:any:rank £ grads specifed i colugt 2 of table
A means the scals of pay specifed against that ranigln eolmn 3 -

W
[

A e 3 1) .t "'?'_"-
Lo e Q 2 :-. . { ] i a . i 4 .
8- “PayIn the Pay Band means. e PR digwn I thex running pay bands .

. Speclfign isalimi 5 oftable atAppendix Al e

*

g

-

9 *Gade Pay” is the fixed amotint sorrssponding to pre~tsuised pay scals /

e N P Y] :
: . el o L.
s N . Gy

. A .
Ced T o . M .
R ’ w L .

o

) “Hitaty Sorvige Pay (MSPY' .43 dafined-in ths Erty 2t S, 2 1
Anmexue®  PertA of e Govminent of Indls  Resglson . No.
' | vices) 12008 publishisd - the Gazetts 'of Tt

Extraprlinary Part { Secton I ide SRQ HE) dated 3008,2008 (herginafir called
Resolifor), MSP vl b trgated as'ay for.all piipesds exceptfor corpatation of -

Inareirients ang detsiminafion of status. MSP wil ot Ejﬁ-’Kit';hﬁi‘ﬁ“érsé:d:atdr-épay‘*‘ﬁxaﬂm ‘
o0 promtion to higher taiiks, T O

,
T L

e



- Lo TR S 2 xed amourit, admxssihle o i
f oniy. to: Dmt&ct the existing: & PBOR of *X GIOUP -

odge of F’**BOR I ¥ Gmup Vis+a-vis those | E
Gi=Ny I‘l Gt‘GU ‘Ya It L]
will bé'fsaunted as Bas:c Pay r‘d&au RUrposes, , i th , ﬂ.egg,fﬁ OQ(

&

) “Classiﬁcaﬂon Allowance" at. preacrlbed rates for the relevant prufesslmnal
gompeter:ce £ 8Kl shiall ve. admlss;ble o Havildar and balow as per the rates. at 7
Appan;lu B, oo | T

£ YoRam . e R fes

() a “Revised Pay Strictirs” In relaﬁoh to any rank Spaciﬁeei in column 2 04’
table at A.ppendfx *A' means the pay In F‘qy Band, Grade: Pay, MSP nd tha Bi'aup
. ‘X‘ Pay: tli appt!cable) s;aeciﬂad aga:nstthat tank spetified m»co!umns 5,8; ?and- B oF

 the sald :tabla Unlgse @ different re\vlsed  Pay Band and Grade Pay Is noﬁ’ﬁed
separata}; fotthat rarik fpost

d

J |
F O . o

0 “Bas'c Pay" In 1. revised pey strugture méaris thé 86m-of Y‘draW‘_ in'the
Pay Band, rﬁup X pay {whete. appl cable) and Grade: Pay. cafresndmg o the .'

" rarik; by ‘?--daas'ﬁc:t irie ud, any ather ty .‘of;pay ke ‘Speafal Pay

1

. G =r ‘isaél Ema__‘mahts” mea_:' ‘fthe pay In the: re!evanf Pay Band pms ’zhe

s -Grade Pay,«Greup ‘)%‘ Paye (if‘_'any) anid: MSE ofd PEOR tn thefeﬂsgd pay at%uclure.

4. Soalsof; Pay of Ra k _The Pay Band Grade‘ Pay [\IYSP and’ GmUp " Pay {f
apriloabe), as pplicable, of svery. rank / grades specified iy Golum 2 of the table @t

Appendix ‘A* shall Pe:as:spedi _dz-agamst cL in aolumn 58, 7 ancf & thereof.:

1

"'f"-“'“"'-%:**-—'f'--!R@V.isgﬂfSﬁiﬁkﬁﬂif‘é»ﬁf?ﬂ_ﬁ’."Q-%-j'_*"ﬂ‘.“

bfﬁééré) NGOs Oas and stfpend in respect af rgsmitg of thg ragula Army,
~ D‘eféné.a Seedrity Q@rps(ISG) Army F’ostal Serviqe(APS) and Tamtemal Army(TA)
gre given at Appendlx A to ﬁwis-z‘finstrueﬂan, D8C; pamenne! béfonging 40 the elencat
cadre and: generai dutios cadre«shai! be p’afd on #ha-baslis-of Group e pay S(:a]es of
the Ay,

'
S
¥

1




T ‘(b} - Dnlywo Trace groups shall be tetained lor FbUR wiin @ BaGIST Uadb
i ",- #, cuips "¥* end 2! beihig merged. “The: persannel. In the pregeiit trade GfﬁUP Z

§ shall be,ptaced irvthe same. rank{n frade Graup ! Y. .

ro——

H & ’ ;&
Cé)é The: Pay Bands and Grades Pay-for same ranks’in' beth: ’:he trade grovps will ._

be; same Tng parsonnél In Group: ‘X‘ will have a separate ‘X’ Grou;a F‘agg

i
H

{d . “M?iitary Service Pay™ shall be extanded to all PBOR In- the Am)y at tha rate
af R's 2000:pm. b heing a new-elefeht will-be. admissible from :l‘“ Se .tembsr 2008,

it wﬂ count asipay for a]l Ppurposes; except for calcilation cf annuaf increment(e)

& } Canaequmt o merger: Df Greup ‘Z"wﬁh ¥, vide Ministry of Defenca }aﬂer
No, 17{313129‘35 1DP: ay/Services) dated 8: August 2008, PROR who: were Inservice
a 01’1*1”“Jamary 2006 are required ta: be.placed. i the new' pay Gmup ¥ Units/

For, nations, / _Recerd @fﬁees will pubﬂsh D Part-il orciers, as pa*r format’ at
Appendbc‘ﬁ;:’

-

[P e atditon 1o Py In tho revised Py stnucturs, F’B@R wilf be entitled to
. Slassmﬁaten Mewanee, Goad Cenduct Badys Pay and Bxtra Du,t_y Allowarics

wrreranadmissible at ihe revised ratas glven atAppendix 'B' tQ ;this ; i

.cﬁaq.

E ]

@ iﬂ respect of PBOR, whoss payy accounta fave. airaady beert finalised on
- sccount gf‘dlscharge ! telesss [ death &t the DO, Bartll order weuld be-
forwardsdito Pay Aceounts Office (F’P\') Separately fer-agtion. Howsver, In respaet -
of B@B;-Whasa accounts are’ in.the: pt’«acess of finalt aatlon the Dapot. Baﬂalianj

Lt Ré ?‘e«a ulfqi'resrgﬁz;m Dece ary ;:,D;,. -Part

ﬂrders a{eng thh ’th&r

hall be parér an madunt equal ta the. mlnirnum or“ ﬂla pay scats lnciudlng
_ Gmup b pay {if applmable} Ieamess Aﬁewanea ghid -aliowances of fhie frade
to which they. stand dllotted less the. sﬂpand aiready peald. The rates of stipend wil he.

‘lncreased hy 50% avery ume the b paya‘ble onevised: pay band goes Lp by 50%, |




Explatiation.2--

¥

{oy placed In & higher pay ‘stals b;amaan 1“
day of: January ‘2006 angd the dats of no

pmmot ion, upgradation of pay scale sie,,
‘the rem se.d pay structure frorm the data: of

;Exrsi‘a'ﬁaﬁcn

vSaVe as

ised Pay stricture -applisable
+ih he s appemted . Provided:tiat %

!n tases whare @ PEOR has been

tfication of this- instrucﬂon on gceetint of

e Individua); Hay e!ect {o switch over-to-
stich promotmn. uiagradatmn atg.

i “ Tha option fo ratain the. existtqg smia ynder the Trovigos to’ thfs‘ mia
shall-be admissible only re.épact 03‘ ane 5xls‘ﬁng scale,

s

H

The afcrasa’id Dption shall’ not be a&m{sstbie to: any PB@R- a'

e In QGVEmment sarwce o+ by transfer fram a;miher post_a o} 'he:
-+ shall'be allowed pay on ,:1{1; thig" Pev{sed pay stmc.ture

K
3

Exergizs_e&af@pfgjﬁn,‘ _".,f

{a)

&
, Y

:vt

The epﬁan under the: previs@s to para 7 abdve}shau be exemfssdin *wﬁhng fi-

the fmm ,gwen at .k pendix D’ 15, this 84, so as to redch the coricerned Py
- -‘-mwnntsﬁfﬂce“‘vﬁ’ﬁht

whire an existitig
date,

‘ _:ee'menths iofthe data-,ef ‘publication of" this mstructjam Qr

3 N févised by arty arder rmade subsaﬁuem {e that
nthin three monihs of the data of stich ordet. Ptavified thaz;

.,

(|) In the gass of a PROR whio ls on the date of stk publica'tmn or ds

the c3se: may be date: of-such: order, out of Indla on leave or députaﬂan of
forsigh-service cr active senvics, Vchﬁ sald vption shall be exercisad it wiiting
8o as.to redch the PAC OR) withm three:manthi of the-date of resqrrﬁng kit

' dﬁﬂes In lndia* and




¥ .

v Mo

" hisunit,

W YNSre @ PBOR Is under suspension on the 1% day- f Jdnuary, 2008,

the pption may be exsrcisad Within thres months of the:date of:his retur to
his duty Jf that dat&jg Jdterthan ‘msﬁate ,-ﬁriﬁgéd I this sub rule, o

. . ’ lr ' . '_ oo '

The option shall be Intimaed by.the PBOR to the coneemed PAO, through

! o i

-
L]

ifthe intimation regarding option Is. not recelvad. withis m-e-ﬁma?menﬁqnea{n s
tis SAl the PEOR shall be desmed to have ele

ctedto be-govermed by the f_evis;ed

"

. PaY structure with effect from 1% day of Januarny 2008, T o

... Persons who have died on or after 1 day of January, ‘
exercise the ‘gption witntnttnepriesq@bedﬂm |_ﬁﬂitz-ana,idgamejd-";tdhava_ optad

s

day sf-January,
cribed time fimilt,
g8 on. they expiry of sanctien ‘pasis; resignation,

¥

Pérsons whoss. 'Béwic‘as- wgw.tgfm}ﬁateamn oF after the 13
2906 and wha sauld fot exercise the option within the-gfes

om servicebr disciplinary grounds,are entitied to the

2006 and_could not

far the revised pay structure on-ang: from:g4 Januaky 2008 or sychdater date.
asifs most beneficlal fo thelrdependents, It the revised: pay struatitrs I more
faverabls, and In_such cases, ﬂ:'eac‘eéérary”acﬁagg {or-.pa}f:rnemtxof‘?atfeaﬁs shall”
ba-ft’atsen'by cancerned Pay =Abb6uh;$‘®¥ﬂqgszﬁ qu pot Battalion fﬁ%@"ﬁgx@;@tﬁﬁﬁé

erp WA AN 4 8 1

Pan ems th :w“gﬁr‘e on-annyalleave.or any other Jeave ,Qh, 1* day of Jariugry
2008 which snfltiad them fo feave: salary Wil be allowed the befeflts of this

T

) @) Theoption once.exefcised shall'bé final,”

Note. -
o0 gecount of discharg
dismissal-or diseharge fr
bénsfits of this nite. -

. i i
Nofe 3 -

Jute,

LA

3

¥



(@)

rarg

+-SRUITED PRIORTO 017 yahy m
- '

The inttial pay of a PBOR who . slects or Is:desmed: to have' slected under

8 to be govarried by the revised pay strugture on and from the ﬁﬁy of

Janyary, 2006, shall be fixed i the. fonowing mannarr ‘

4

M i nthe minimum: of the revised pay band 1 héy seals Is: m@m than ths
amcunt grrived et (t) above, fhe poy shall be fised atthe minlmum pf the
Tevisaq pay band./ pay scale, Prcjv dad: furtherr fhats -

" 2

(aa) Whera i the ﬁxa‘ﬂaniref pay, the“ gay af PB‘@R Qrawmg: j:say at

. ..'th,e pay band then for 'avary two: stages sa bunched baneﬁ 'f one .,

inérerient ..shall...bg g_‘Ne_n 5088 ‘ta. avoid: bUnching of ord than:twe
stages T the Tevised numing pay bands,  For tis purpase; the
lhitren it will be gal curatedﬁen thie pay }n the- ‘pay. band. Gra?de Pay
) t bie takenyinite. Seootnt 1ok _"e;‘-purpcsa of granting ner Clyind
tg alleViate bunchtng R . |

W r L Y e i vt e i el o G

(ab} It by stepplng’ Lrp af the pay as abe\re. the pay ef a F’BQR yels:
| 'ﬁxed at a-stage i the revised:pay band / pay seals which 'ls. h[gh.er

;who— was '-drawmg pay at-~the | hgh F @staga or stages m the same
exisﬁng seale Is fixed, the pa_ of"-’che gittet shall aisa ba* sieppad up
orly io the extént by which ﬁ falls short of tha“l ofthe former,

Qil’a’ _The pay in tbe pay bandwill be: éelermlneci in the above manner. in
addition to the: paw Inthe Pay Band Grage Fay corresponding o the existing
soale, Graup ‘}g_' Pay (if any) and MSF‘ as-applicable, will be payable howsver,

D



S vomemEERET AR TR TR M M AW 1 AWML LAYy "V""”‘W ISR :
: ‘tﬁbre-,foﬁ each ‘stage- In-each: of the présrevigeds scates are: enc!ased E8# 3
el @Mpandﬁf by fh{g?instrubﬂom *This wilfbdusad for tﬁe‘pu?pose ﬁﬁmﬁm d
’ fﬁt&a*revisé;&pa‘y Shrudtira B sn 1""Jamta‘é‘}'§$%ﬂﬁ B

.

{h) ln ihe Ca56E of PuR wha aredh:regbipt of Special Pay /. a!{awanc.e it eddition
ta pay in me ‘existing stale which has 'b‘e’en recommiengsd for replacement byaPay
' Bami and Grads Pay. witheut any. Spactal pay 'allovidrics, pay shall be fixerd In the
revisted praystructuré Im aeoardance with the provislons of para. (a) abO‘ve

§

{c ’) Ty the cage of PROR: who gre: In rece!pt of-Speglal Pay componeant; w;th &ny

thel nomeric! afurs i gddition to-pay In the exist ng seales, sueh s F’ersenal Pay
fof pmmating small famfly noras; gte, and i whose gase, the sarfie has been.
feplaaed ity Hhie. revised pay stmeture with c,arrespondmg :aifewance f pay at the
samer rats or. at a different rats, the. pay inghe revissd: ‘pay’ structure: shali beifixed jrr
acemdanea?\mth pravisions of {)-and (i abova o such ca5qs, the a llowancs at the
new rate .as reeamlmnded shall be: drawn in a,ddman o3 tzay I £ _Med pay

‘SWC"UFB from the dﬁiﬁ zSDeciﬂeﬁ ln the’ ihtnv fiual notifications ra!afed t¢ thess
ailawmcas ' ‘

Toa e, e M, oA .o © e SR
n' !

‘Note 1 v- Whéré & rank 1 pay: -greup has been upgraded as a result of the
recommendations ﬁf the. Sixth CPE- as given in . Gevernmeni“'
Resaélution for Eefemga LP&@R). the: ﬁxatién of pay in.the- applicable-

pay band will be: ;imne iny ttig mininer frescifbed n accardanc;a With,

L Para S {) and (i (1 by mutpling the existing basie pag.as o day
e i e\f“ﬂarmamﬂﬁﬁ“b? a-«facmr af“‘l 8@ ang FGUﬂd{ﬂg the: fesmﬁﬁm ﬁgur&
o the next multiplé of ten, The Brade- Pay mﬂ%smnﬁﬂnﬁ to the
f_:"l‘-'upgraded -acale: wilk: be: p&yam& i «aﬁdlﬂm Tustration Mot i fis
i ‘regard ls a8 given ath ppendixE",

T

5]
3

PB@R wﬁe is onany type of leave on the: 1% day’ ofdanuary, 2008 and
I entitied to: lpave safary-shall beq‘ame gntitiet to. pay fn the revised
o pay structurs from 1™ day &f January, 2008 or tha date of pption for
- “the remﬁed Pay structdrs,

Note.2 -




e ol o HWGW

E ¥ Subsisience: allowance hased on axisting. staly

] e of paﬁy and his 3 pay ln : % 51;
: : |~ the revised Pay structirs Wil Tﬁe%ubject to- thie: final “&ider. o the - |
pend!ng distiplinary proceedings, -

Where thi exisﬂng amafui‘ﬁenis axched tHe:revissd emalumenits i the

Teseof any PBOR, the difference shali b aﬁcwed a8 psrsanal pay 1
ba absorbed Infuttire: Tncrbﬁseé bf pay, !

A 2 :1! D
Whesr‘e %n the’ ﬁXatfcn B pay Under para 9 (a) ihe pay of & P‘BOR’f whe,
o 1n the exisﬁng soala 'was: daaWrig fmmérsttately befare tha ;

Note-d -

3

Note 5 -

sunh jun{ar his pay shall ba sfem:ed u;;to tfie yathe siag
yevised: néy band 48 that of tha Juniar.

e A gy s e -t.f-. - )

:Mdfa."ﬁ “

‘Wht & PEORs reclpt s Personal Pay orithe 1% day. of Januery,
. 2006 which togethsr with Hls: axisﬁng emaluments excae“dg fhe
raVise;! emaluments th‘an 'f

| Pay

'afterfﬁxaﬂbn af thelr pay fﬁ tha rev[sed pay: s&uehre on and Tmm the
1% day of danuary, 2008 or Subssquently fof the. period for wh ich they
wald Haye drawn k& but for the fixation of thelrpay In the revised pay
structire. The: quantum of such Persena! Pay would ‘b pald &t the
appropriate rate of Enersmentin the revised pay structurs from: fhe date

of fixalon o - ‘pay for tha period for which the PROR would Have
continued to-diaw it,




Explanation~ For the p'urpose of this NOWE, "BERpIURREES ems =

| Increment in the revised pay structurg” means 3%

L s, ofrthe aum?ﬁﬂﬁe paj: in tha Pay Bgﬁ&‘ Grade Pay’

| dnd Grotip X' Pay (whera apphcabla) at the stage

at which the pay of the PBOR l‘s fixed in the revised
) pay struetura

L '!'
-
£

"Note'8 Mof Pav of a:8enior, If a Junfo Pro ote'i:
 Janugig:2008 Draws. Mgre Pay. In.cases whefe a senior promoted
. To& highes rank before: theﬁ’d“ day -of Januan 2(106 draw:s less payin
- the revised pay:structurs tﬁén His Jurifor who: i) promatedi fo-thg Higher
K L1 rankon orafier the: ¥ dayiof January; 2808, the-pay In-the: pay khand
. : - of the: senier should be: sfebped up to an -smeint aqual o the pay In

| . the pay bandas fixed fur tils Junlor in that higher rank.. "The steppling

- * yp should'be Jone with efféct from the: datesof prorotion: of thé Juriior
Sﬂbleﬁf‘te fhes 0l fimarit ;:If fhe fotlawing cmditiorra* :

¢

Wy Bothdhejonlor apd senidr should belong: tﬂ‘the sama group ang
trade and the; ranks to Which thay are-promoted should J::e ldanﬂcai

Ny 1:: . . - e b P . x . [N ' ) -‘Tﬁ P

o {ity: The pra—rev‘ised acalas of pay and: the reyisad grada pay - ﬂf tha
: lower and higher: ranks in-which. they are entiﬁed o draw pqy should
be tdentinai St N

. zm) ’Fhe séhiak PBOR ai th trma of promotmn sheum ha\re be,an
o .drawlng qualf:o: otepay thar bis Junlor

¥ L )
o P .

bs: d{'rehily' as & resdlt of the applicationof

- {he-provisions. ot Fundamsntal Ridls 22 or 'any othereule or erder

gulaﬁng pay fixatlor th such promotondn thes«revlsed pay %truomfe

If aven I thie: Jower tank he juntar PBOR was drawing more ‘pay ln

& e-re\fised ‘seals than the senfor by virtue of any advance

' .';ncremen s:granted o Hlmy proviston: of this; Note-neadinot be Inveked
to step up the: pdy of the serior PEOR,

gy s anoraly o

# e o
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CUERE S ale of Increrment falls on 48

ncrement in the prearEVlsed pay scale as on 1

January, 2006 shall get
the r pagr irﬂ;\a fevised scaje and geklhelr next incre

January, 2006 and then ﬁx‘lng

ment ﬁmwuly, 2008,

10.  Rate. of increment ln the

_ Revisad Pay Structure The rate of lncrémen“t n tha
. revi ised pay stmcture will be 3%

of the eum of the pay in the pay band, Grade Pay

applicable ancl X Group. Pay, ( if any), which wiltbe roundad off to the next multiple of 10,

The amountof increment wili be added to the exlsting pay in the pay band. $n this régard,.
lustration 2iand 3 gi;oen at Appemdix ‘o refers‘

"

11, Date ot Nex’c increment Inthe Revised Pav Structure
date af annus;

above fn the:

There ‘will be.a unfform
ai Incrernant, viz. 1% duly of avery y@ar Persannal gompletiniy & mon;hs and

revised pay-strugture aslon 2t day- be July:. will be elfgibie to: ba granted the

My

increment; The fitst, incremetit-after fixation bf: pay on 1" gay-of January: 2008 tn the’ tavised -

pay structure; wilt be: granted of 1 July, 2006 8 those PBOR for whcm the-dete of next
mcrement«w.as bétween 1% dayof July 2006 to 1" day of daptiary 2007. Further, all PEOR

whoearnad | E}‘iew last ificrament batwasn g™ daylst Jzz'u’m.'sxry1 2005 4nd 1= daiy of January,
2008 wou[d wget thisir iextincrament on 1% July; 2006 pmvided that

4

ta) - tn {he case. of parsons who! had been drawing mximum af the: axlsting, stale -
for- mere than a year as ‘oh the tsbday of. January1 2008 the niext fricrementin the

re\dsaad pay sﬂucture shall be allewed OFi- the 1st day of é*anuary, 2008. Thereaftar
the provissoh gaVen gbove wau id apply

T
. : i - .
1

(b)‘ hn cases whets ts PBOR reache’a the maxiinum of His. pay band shall be

; amhddrs thawnexthtghet,payq band affef: Eme year of reaahing suth.a %nax‘,imum At

the nma of plaggment: In the higher pay: bang, berieficof oneg inerement will be
_ ,;pruvfded Thereaftar, fhie provigion given: above waauld apply

42, Fix'ztien ol Pa;; in the Rewsed Pa Pay. Strdctura ‘Subsequent o 1st dav ¢f: danuarv
2008, Whe=re a PBOR continues 08 draw his péy Incthe ‘existing scale and s braught over
to the revised pay structure from & date fater than the 1% day of January, 2006; s pay
fromthe'later date’in the: revisad pay. structure shall be fixed In'the following fariner:-

"

@ . F’.-'a’y‘%i_n;’-fhe pay band will be/fixed by adding the basie pay applicable on

the laler date, the dearness pay applicable on that date and the gre-revisec




Deamess Allowance Dase.on (RIS @Remms =2
9606, Thig figure Will be rounded off 1o the next mumpie of 10 and wiil then

“»Shacome the pay In fisiapplicable pay band. araddition to this,. tha@ﬁde
Pay carresponding to.the pre«rewsad pay e,cala and the: GrOLsp )5 pay (if any)

will be payable: d
(Q) Where a PBORs.In receipt of Shecial Pay, the. methodaiogy foltowed
; Wl e 8F prescr!bed Iy para: 8, éxcept that the Basic Pay-and DeatnessPay

to-ba taken Into ;account wiil:be. iha Basic Pay and Dearness Pay apglicable
as, an that date ‘but Deamiss AﬂQWanca will be calcuiated ag per rates
| appiieable an day of January 2008.

. sEcTioNg- REGULATION OF PAY OF PQGR
_RECRUITE:‘D IPROMOTED /RE RE:MUSTERED | REDUGED 10 RANKS
ON OR AFTER i Viad hANUARY 2006

- -

T a%manu

a-‘.-

e e 8 (a} « &

| _E_b,i"f - PAY.IN THE REVISED: PAY:STRUCTURE.FOR DIRECT REERUITS
T KPPQINTEE}Q_’.GRAF»_- ULE2006 " i

e PBARS, sza@*iﬁzﬂm'
Gﬁ!’.ﬁdﬁ p;gy. Pay in the Pav':" T ot
o a ' Bané ‘ .
6460~ | BAG0.
i lz;sw' . 9810

_ T gge0 .1 11300

o : pm(ﬁsleanq;ﬁ_‘.‘,f-: |

[ Grade p.a.;g-" Pay nihe Pay |  Total

_ | T pand |
EZR. ) T9R00 13,600
4800 .. | _.;1‘-2;54@ ' 17,140

~gon T | 18360 | 8.0 1

quit >
B e
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pmmoﬁon of a PB@R from one grade pay to ahothér 4
’f’matxian of pay i the running paybardwill be: don& zsfol

date of issue of this fngiryer..-
, SUE of this Instructiop;,
'e\‘@.alumen’ts inithe pre on.

day of
In such cases, whers the
Tevised pay scale(s) e Bagts py S
'scale(s) Plug' Deamess Pay plus@“ar Mt ia i

eatness Aﬂmwan ge.appiical
Jolning} 'excestds thy sum of the p poliCable on the date of

3y ﬁxad in tha revised pay structurs and ths
applicataia Dearness: Allowance then

8o, the diffstahce shall be: ailcwe;d, a8 Persona
 be absorbed in. future tncreménts lh pay. ‘

R >

‘::»rade pay, Group X pay, MSP; Clasg

Ification: Allowances and GCB pay
vppﬂcabie will-be payable adsit: cnaliy -

e

e §’
Fixa‘cie 1.0f Pa.ji..on Pmmotian ofi of Aﬁer o1 Januarv 2008

B the Gase‘ of

fi the: revised pay s‘tmctura‘. the

lws:-
:l

(&)

grade pay’ and Greup X pay (Fanyywiii b Sothipuitat and: fourided’off iy thy hext

_muitip!e uf 0. This-wiil ba adied % fha exisﬂng Payin the: pay hand. 'T-.erﬂgrada

Oneﬂncrament ‘equal to: 3% of* me:?;sum of the. pay Inithe- pay bang, e:dsﬁn«g

pay: éc:rresponding {6 the: promoted: rank wTEi tl‘aefeaf:er b, granie’d in addlﬁqn‘m this -

bay In tha“pay Band: Jh.cases wher& pramqﬂan involves chahga in:the; pay’vband
aisn. the same; methode{ogy wiu be feilewad

: However, I.the pay In the pay band aﬁer adding: e, Incremant ls luss than the

mlntmum of the. highierpay: band fo whnch promeﬂeri Is takiﬁg placé pay ln the pay

Bandwil beastapped up 10 subh mlrﬂ‘mum

PBOF

: . ,._-,-_.,;!. et —‘_..;'_:3'. S ..xu«

E)n prsammﬁoh fram one’ rank ’te anath‘er! ﬁnanmai upgradaﬁen uhdef AGP

Rig promettmn or froni i ‘date of his néxt Inerétment; ‘iz,
pay mlfwbe ﬁxed ln the: foltewmg mannar m th& revisad PaY strsdture:~

I.

@ o ocase PBOR opts to gat his pay fied from: his date cf next
jncremant then onthe data of pro wotion, pay m the:pay band shall \-coptinue
zunc;hangsd. butths grade pay.of tﬁxa higher:fank will be granted. ?urther e~
| fxation will bis: done on the dats of Fﬂs next increment 1.a. 01.Jul. Op that day,
he wzﬂl be: granted two; inﬂ‘ements one-anniial fncrement and the séésngs on

X has an option 1o ‘g8t His pay- f"xeﬁi in the-hl gher-post aftfier from the date of

e
-

a4 Jul of the yea\r The:




o

'_ma{nllawimgmﬁhner 161618 indig beneﬁc?al* | oo e B

L
B

14t:mmputmg thesa. fwo ineremenfs, Basla Pay

gacount of promation. While

he
pifor to the.date of promation shail b taken into account To iHvisteate, If

Baslc Pay prior-to fﬁ\a‘date of premmﬁan wasﬁ:‘s 100, first Iﬁcremant%c?ﬁtd be.

ca*mpukeci on ‘Rs: 100-and the secand on: Rs 103.

(iD In:case & PBOR- ‘apis;to et:his pay fixed It higher grade jrom the

. -date of hils prnmo’rmn he shall g8t his, firs: fncrernent I the hlgher grade-on

'the nest:07 Jul, iF he was promoteﬁf betwaen 02 Jul and o1 Jan. However‘ if
he was promoted between: 02 Jan Sind 30 Jun of & pﬁrﬁcmar year,, he: shall
pettilanest incremiant on 01 Jui of next yar., “

111 PBOR Wil have:the option 0 be exgrclsed withinzong ménth ﬁom the .

date:0f promotion to have his pray f&ed from. the date of such prémotion or to
haVa the:pay:fixed from the date cEhjs next: Ircretnent. Option: orie exsicisad

| sbalkbé fintal. Ferm of optior isigivanat Appendix ‘Dt to this SAL

(N) # nor bpﬂﬁn is axerr:ised b’} the mdwldual PA@(QR) Wil reguiate
ﬁxatium 'on pmmaﬁon enstiting: tha{ the. more beneficlal- af t{}e twey opﬁeﬂa
meritioned aboyves &l Iawed 0 the PBOR, Pay o pmmcaﬁmn may ‘be ﬁxed in.

A
v : -

o

- {a

- 5). T gasa Dromotet: bﬁﬂaeen' 02 Jan arig 30 dun the. fixation, on
premaﬂah\nﬁ“ bemnefmm thes dgta.ofhis naxtlncramantle L RUT

-a--«-§ab), Im case: *pr@metedwbetween 02 Jui “and 04 Jan fha ﬁxaﬂan ‘Of

' “promotion wilk b d@naﬁm the date ef thie:promotion of the: PB@R

&

As aone ﬁme medsiire, FBOR pmmoied on:or. after 01 Jan 2008 and

§-’-ﬁbaffg1ce publlcaﬁc;n of this- instmcttqra. may exarclaé thair- option afresh within
.§‘thcea mgnths of the: Essue of thls instruction, Form of option Is given at

.Appendix D10 this B4,

K]

!n case of p;ﬂmeﬂem t6 Hcmy Captalnf Liawtenant rank gn or: aﬂer 1% January

72908 ong Additienal incremeritwil g glvén as in &l other cases urlags tis amount
i %ass than Rs 18600 i 8. m“inrmum of- F—*B-S then e pay will be stepped op to Re

-.‘3

R3]

L




T TRLAI MoE as indleatad inhe table below para 15

b
\

g Poowill zbe»adn‘iisslble,

' 5. As sired CareerProgression, I pursuance wﬁh the Government Rasa!u’agn of
Assured Career Prngressfon(ACP) a directly reCru{ted PBOR as a Sepoy, Havildar or

- JCO will be enﬁﬂed to minimbm three finanglal- upgradations after 8, 18 and 24 years of
service, A? the time of each financtal upgradation under ACP, the PBOR would get an
additicnal i mcrement and héxt hfgher Grade Pay In hierarehy. The: following ACPs wotld be
entited to PBOR mcrulted under direct enry:- 3 ’

.I‘_

(8)  SepovRecrult.  ASepoywouldibe entitied toﬂrsfﬂnanclsi upgradatiﬂn of
pay ! ef the rank of Naik on completiot of 8 yrs of ‘service, second f“nane
: upgradatron of pay-of the rank of Havildar on completioti af

-‘l.
Al

.18 yrs of. serﬂce and thzrd ﬂnanmal upgr&k&'aﬁon of pay ot the rank: of Natb Subeefar
en completfon of 24 yrs of service. In tase a PB@R gsts: promoted to next higher
rank. pricar to appixcabﬂ:ty of first ACE Hewould: only be: emit!ed 1o the second. _h:rd
ACP at the spe‘clﬂed peried provided-fs: does npf get any further promotion. Inicase
a PBOR gets two proimotions befors g yearvsl h wil ber énﬂﬂed to-only the third

ACP on completion of o4 years; pm?fded *he does nctge.i any furtherbmmotf@ P

{0) Bifent Entry: Haviidaridca /A dirsat: Bntry Haviidar recruited Wﬁ)ljfd be.
enhﬂed to: first ’ﬁnandal upgradatlaj of pay of the. rank. of Nalb Subadar ﬁl“r ‘
Gompietxon of 8 yrs.of séﬁ/[ce. semnd i Etancial ﬁpgradaﬁon of pay of the rank ef
Subsdar oh vomplétion of 16 yrs of senjice gng third finanial - upgradatzon of pay:
gne rgnkeof-Shibedar Majer"on completmn of 24 ¥rs of serviga. Ihe
premoted to next-higher rank. prior to granf of ﬁrst financtal upgradaﬁoni e w_ould-
only: be entitled 10 second / third i nanciaf Upgradation &t the specified 'gjéﬁcd
provided e does hot: get any further pmmat]m i case, he-gats i:wo promotions |
_before 16 yedrs; he will be enﬁﬂed t@ cmTy third financla) upgradatlon on compieﬂon

of %years provided he:doses net et an:,z further Promatich, A dirsct entry JCOwt .
be éntlt{eé to' only first and setend fingngial upgradatfon Of cammeﬂon of & 4nd 18
years nf sevice. fer the rank of Subedar ahi Bubedar Major rasPectfvejy

() rhis SAJ supersedes ak pre\qous grders: f instrucﬁ"@n“s‘ oh aﬁpilcabﬂiﬁ of
Assured Caréer’ Progressfon tog PBGR Jssued from time to-time. ’




1%

. g

In the casg of re-mustsring of-a PBOR from

'.‘im.é Fixahor; af Pay: on Redmusterinq_.
‘GI@UP o @m ‘fi “He Wil b fixed witte¥ &: extshng band pay artﬂ“?he Grads Pay-of the "dw

tank towhich hs 1s ;emusterad In addition he wﬂE be entitled to Group ‘X‘ pay-and MSF as
appiicabl '

17. leaﬂon of Pay on Belng Reduged in® Rank In the case of raduction in the rank,
the pay. of & PEOR will be fixed In the pay band: iwith grads pay of thé reduced pay band’
similary witr h?s exlsting peyn the Pay Band: -along with Grade Pay of the retuced rank. in
addition he: wﬁﬂ be entitled to Group ¢ Pay and. MSP ‘ag applicable

. 18

: The aggrsgate gf arrears, campufed
after deﬂucﬂcm of sufascripﬁon at enhanced mté to AFPPF with refarence, fo the revised .
pay may b sgzald in two installments. the first” instai!ment befng restricfed to 40% of th..
‘agaregate. anwars.. “The ad-hoa arredrs pald as: per Govt. of India, Ministrsr of aefance
letter No,- 11&112508!53(Pay!8em ces). dated 27.09; 2@_98 shall be a@justed against the ﬁraf'
Installmert. Ordets in regard to: the sec:ond” Installment of armars wif be fsusd
’_ L auther}zing ihe arrears lnccma fax due nl Mxhe daducte_%and credited to .'

“"‘w-&‘-:s.('uquf

eet ln case a PBORvﬂshas to -

-

+
- A . Y.

" £ . . .\

-

»

2608 may
aliew.ancss

befeund tofiave bean made as a re.wt It lneerrecﬁ ﬂxa’tion cf pay n{he ravtsed scales war
be *rafunded by Him to the: government e1ther by aajustment aga1nst future: payments: or

oihemise\, s

-Et,
i




- S T TR RS AL Eleion W@ moly, means the differance béwesﬁ :
=

.
1.1'\{

. Sy The aggrega’f’b‘“’bf the: pay and alfﬁw’%nce to which Ha-1s enﬁt}ed 8h
) escount of tHe revisian qf hig psy and alfowanﬁas under thege- Tules;
Jfor the relevant period. ‘Revisod: altowances {excapt for Baamess

- Allowarice) will be payabla only with ffact froxgwl" Seplarbar: }

\and

] " o
(i The aggfegata of the pay and aliewances to Wh:ch e wauld haves

nat) for thaf perred had h‘té pay and aiiowances net been g0 revtsad

“, (b} “Reiavant period” means the par:od commencing onthe 1st day of Jﬁhuary,
2006 and end}ng with the 3st August; 2308
“ 'ﬁ‘?f@“é‘f"i%‘_”h“"‘iax Whisre the Pres[dent 16 saﬂsﬂee thatithe operaﬁ@n of} afl er any
of tha provrsions ofithsse rulés . cAUSes undue Higrdshiip in- any p’a‘rbcular c;a*sasr hia: ma,y. by
order, qmpensa Wit 07 relax the reqmrem’e & of 4 :
stich cnndfﬁdns as he may QQHSlde!‘ neces (

'equ&abTamahner. T R L

+
'

1¢s

Aotencty anmonwmaﬂens " v E

2. Fayund Allowaridss ‘fﬁz,j"" dons for JCOs; ard OR tor the Aty 197, ’w{ii"be
aimended I dus course, THiy Special Armay Ingtruction supeﬁsedes Spébial Aty
l’rTs"’t“""ﬁ'érT‘t!EfiQY (as amenﬁed) {8 5 féi"a‘é ’tﬁésqmteﬂts Herginarg qgmemeﬁ R

Filg'Ne. '1‘@,szymemn(-ﬁawsm‘masj‘
Defence Financa ¥ D eNo 5335!AS(M)!08_dated 7.70.68.

- Minisiry of Find ott. Of Expenditire
RO, No_,_.gsmmsoﬁers)sdated 11.10.2008

{ Alay T!rkay)
Jotnt Sacretary to.the Govt. of India
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. {Refers to Para 3(k) of SAJ
'i;s-/zooa) s
REVISED PAY _STRUGTURE JUN[OR COMM%SS‘@NED QFFICERS: (}NGLUD[NG

HQNGRAR_ L BOMMISSIONED OFFICERS) NONACOMM!SSiONEB OFFICERS AND

BOTHER RANKS QF- REGULAR ARMY , DSC. AND TA
"{i), Ravlsad Pa Struct; re. ‘

!

Presenisoai

. _ Revised Pay Structhev KE
Ser Rank PresentScale | Pay | Garesponding | Grade | Milfary |~ %X |
No : © | Band | . F’ay Band/ | Pay | Service | Gréup
] _ , . Pay _Pay
. I N N A S I S
2. 1.Sepoy’  |8B0D-70-4650 | PEA 5200-20200 [°2000 ] 2000 1 1450 |
""-Tf‘a“‘ -1.3700-85-4075 T PBA | 530020200 | 2400 | 2000 40|
_|Haviidar | 4450100 5655 £B-1 | 6200-20200 | -9800 | 2600 | 1406 |
I Nb-Sub 157704408000 | BRaT 9300-34800.. 4200 | 2000 | 1400 |
(&) | Subedar” - | 6750750:7a0, 1PB2 | 9300-34800 | 4600 | 2000 | 3400 ] .
-'Sn&‘M'air._ ?25@-200-10@50;; B2 | - 9360-34800_ .| 4800 | 2000 1400
(8) [Sepoy 3250704300 TP 5200-26200 | 2600: | 2006 | NA
' siNalk U RAPE RS avos TR -5200-20200 | 2400 | 2000 | NA
' )| Havildar 1 2600100500 _I'PB-1 | " 620090500 | 5800 | 2000 | NA
Q) | Wb Bub "~ 582651408140 | PRI 9300-34800. | 4200 | 2000 [ NA |
(Y. .| Subedar _,;ﬁﬁfjlﬂwi?'ﬁf%za _/PB-2 1% 930034800 | 4800 |° 2660 |NA 5
- Bubda] 16750-200-9560 | PR [F 9300-34800 |, 4800 |~ 2000 INA )
i 3DSG-55~38T‘5 4 PBA | 6200-90200 19000 | 2600 [ NA
) - LPB-T [ 520070200 T 2400 | 2060 TNA
5200420200 | 9806 | 2000 T NA
2 [ 9300-34800" | 4206 | 3600 |NA
V@B.O‘Q'—:B‘étiaoc‘s’- 14800 1 2000 [NA
B2 |._9800-34800 | iAsga; ¥ 213{3@. | NA
_LPB-3 1 16600-391G0 | 540@ ‘Scﬁae-.wg_m;é_,_;
o PB~3".' 1660038400 | 6180 6000 T Na~
*MSP 15 1o bg paid i, e,f 0‘1 08,2008-and.no arreaxs for MSP shalt ba drawn

e

3
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R

.. ().  Pay Beales of DSC Personndl.

T el - RER700Apm T
| All recruts: shall recelve/stipend dufing traliifing, but ot complatian of
Pt pay scale Includity Grade Pay, Group™X' Pay (f applicable), *Duameass
Allowance ‘and allowances of the'trags to whish they stand allotted léss stipend
already paid, ; - . _ _

Notes -

. DSE personnel balonging to the lerlcal cadre
and.General Dutles cadre shall be'pald o the basis of Group "Y" pay scales of the

H
.

e R T




_Appendix ‘B’

At

. | . iRefers 1o Pars 3(K) of SAI
B » e }8/20933 o , L{

' ASSIFICATION ALLOWANGCE, EXTRA QUTY'ALLOWANCE AN GGB PAYM.U{!I__!@E
.CGMM!SS @NEE} OFF‘ CERS INCLUDING' HONORARY COMMISSIONER- QFFICEH 8), NON-
' Q_OMM!SSIONED OFFEC"RS ANDOTHE?R RANKS OF AREGULAR p MY ,

Lo

A, ,Classiﬁcaﬂon Al-tewanc--a., . *

- T ? 5 - ’ o

Group ciass4te 3 Glassato g  Class 2te 1

X L © 42000 - c. w1200 .
.7 o mﬂ 0a . 100,00 ° . deogo C
S _——2-9—3 Clﬁsarﬁcﬁﬁmn Nlﬂwance shall be taken Into aceourt. far ot piposes ﬁor éaleulation
gf.f ;niSS Allowanges, Copitposite’ Trarisfer- Gxarlt and shall count ‘10&% forthe pUrpose
paﬂ lc v . . ,.,' 3
X _D“QH . Allowangs, | |
*”"9“* Extra lufy Auowanz:e: '
w0e:Nafk, Lanos Havidar, Cby Havidar Malor, RsfO0R
Ly Coy Quarter}l\rlaster Havildarand t’:‘qualem ' '
Fiegrment lM!Baﬁ:almq QM Ha‘viieiar and Equivalent | Rs 1501 e
Battai;an Havﬂdar Majar an;:l Equ va!ent . Re: 160/
 gecond | . 128




/ o - o  Abpendix gt
; L : :(Refers to:Para’5(s) of. SAI
) 43";:5 R s h:? ‘;-ﬁ . c 1 7 08)

‘a«q

'SPECIMEN bO PART HQQRDER:

Grolp k| TAST PART T ORBER T " [ DATE
SUSNo.r + d'RARTI ORDER NUMEER : | DATE | '
UNIT : j TOTAL NUMBER OF SHEETS. : SHEET No. -
. St .Amay N nesedpﬁan r-‘ggm Date Amt/ :'_ B Omemuowances Referancg----zgémm
} . N¢ | Number Tobate | Rats IParigd’ ﬂeta!ls Partlp . o
| |Remkd | . [8RA e Omer |
: | Name. | " 1R ol T .Nélmher."'
: : SUSELIEE SR TR BSOS O |
S 1 2 3 4 5 | & - 7 g B
24 . ' 'Placemenl}n Re\dsa%iPay @rolm (Y):on Merger of Trade!sz Group V:da MinofDef Ieitar Ncr.
o ;% (313;!2008!£)(Payfsmlces) dated 30.:08:2008 : R .
%:‘ g o o : .-
gzaafa:n'ez- MRGD@ [01012065 E faﬁ;v CLZTINE T T Y Flaed
SEP P _ _ . : | 8Ok i Pdy @p-
RAMJIT |- T A D - awef L .
' SINGH I N USRS I S A _‘?101--(3'12956
 Nots: 1 ‘Ra\aseé GP I which t‘heindlvtduai ls placed baSed oft the‘ mergerwiil e s}‘mwn
“ in calumn 7 {a). as G*‘p-‘f
|5 w

pa AbEmviahOn af eatagonr]tradé s whlch tha fneﬂviduai bekmg sheulei iae._'
f calumn ?@ L Co .

[t 3]




péndix ‘B
Refezs to Parg a4y of SAI )
L Y IS:QQGB) 5 A58 Z

]

FORM OF OPTION
1*Sew1caNa e Renk . Name o

Branch hf"l'eby elect the révised pay stmcmfa witheffect from.*i’“ January, '
21306, ~

2.% Servicsl

. Bﬁaﬁch; \

Datg: .+

Staflon::

*To be seored ouf, 1 not applicable. o




L A (Refers tn Para glz) (ﬁ»@;@
S R GRA% 1/8/2008 )"

Hiustration. "f*-‘i-i M, 8 Merqer of Gre Sup 12t Sepov with Group 'Y In PB- FB: %,
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Ty tn e
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PrevevissdFay | 3 Ravisad bay
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_ RANK -
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BOSY 10,1097 e Y.z e Y. 7. -y ¥,z e Y.z g (%3 ry~ ¥, 2 o . Y, E g ' 4 -5 ¥,z E £
T 13 X v % v % v X ¥ X v X v % X ¥ X ) x ¥ =
Q5. . 1 F 3 3 3 6 7 F] 8 11 12 13 14 45 6 | 17 1E 19 1) 21 27
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22.5 7i45 | 6875 1 v5F5 ) 6875 ! 8375 1 7170 ¢ 8375 0280 TFOE « 10A42 | B4PS 10335 | 10842 | B338 | 11615 11150 | 128601 12385 1 14156 | 15575 | 6126
23 7145 | G875 | 7575 | 0875 | B375 ¢ 7170 | Baih 8200 1 7705 | 10804 | £425 | 10355 1 10504 | 83381 11615 ] 11150 | 12660 | 42385 | 14871 ] 15575 | 6128
23.5 7145 | 6875 | 7575 | 6B75 | 8375 | vi70 | 8375 Q793 | FIUH 10571 | 8426 10335 | 1OU71 | U338 | 1615111180 | 12960 | 12565 | 145063 | 150845 16125
24 7145 | 6875 | 575 i GBYS | 6B25 | TITD | B8E2S G792 | 7808 | 11138) 8428 40335 {11138 9429 | 167571150 1 12980 | 12668 | 14815 | 15845 1 8125
4.5 7145 | 5875 | 7575 | 6675 | 8525 | 7170 | 8525 9793 | 7808 3 111381 8535 | 10435 11138 9652 | 117180 13150 1 12950.| 12565 1 18044 | 15945 1 G128
25 Fi45 1 6875 | 7575 | 8878 ! 8625 | 770 | 8425 G743 ¢ 7808 § 11128 8605 10338 | 11148 9733 | 128201 11180 | 13088 | 17505 | 15273 | 15945 | 6125
25.5 7145 § y070 | 7770 | 7070 | B525 | 717G | 8a25 G783 | 7808 | 13205 8783 | 10335 | 11205 G945 | 12840 | 11150 | 15068 [ 12565 | 15273 | 15945 {5125
26 T4 JO70 } 770 TOFC | £528 | 7170 | 8528 P BTe3 | 7RES | 112051 BYRE L 10335 11205 1 10406 11447 | | 3068 | 12665 | 15273 | 15048
CEEE U 7948 § TOYC | RO OG0 | 8625 | 717D i 83525 L GREY 78G5 51205 1 LS | 10333 UH1EaT 0418 TUT1947% - 12068 | 12565 | 15273 | 15648
27 7148 | 7070 | 7770 | 7070 | 8E25 | 7i70 | 552% PUTeE VBRI 112081 BYR3 | 10335 1112671 1 104715 G651 13557 15326 | 18201
27.8 Fi4G | 7070 L FII0 | TOI0 | 8B2E 7470 | 8BRS €793 | 7GRS | 11205 8783 GR35 19408 0BT P 51 13557 18621 1 18201
23 7148 FOTG P OVEV THTQ 0 B8I5 4 F1VQ  8B28 9703 1 FRES 1 1120671 Pe1esg  10vaz | 182151 TIEE0 13066 | 17010
285 EZ15 112208 | 15765 iB0GE | 17040
28 ) ] 13415 | 12266 | 13880 16080 1?0143
29.5 _ 13415 T 154807 13680 ] 4 18006 § 17010
30 ' ) 136235 12680 | 141401 13045 | 18090 1r91£‘r
0.5 T T4348 | 13048 | 160890 | 17016
31 74348 | 13045 1 160080 | 17010
3.6 14348 | 13045 | 16080 { 17010
I 14342 | 13045 | 15090 | 17010
328 T 14348 | 13045 1 16040 | 17010
33 & above “T3a3¢5 [ 13045 [ 16180 | 17030
NOTE: 1) Forrevisionof sension, the gualifying sesvice mentioned in first colemn shalt be toker g acwal qualifying sanvice rendemd for which pension had been sanctioned.
2) . The mies of pensicn above the 1erm of engegements are enly in respet of those whawere (iined in the setvion beyond their term of engagemen: ling 81mergency parads.
5 To cov“r irvvaiid out cases, ra‘es cf pcns,cn has br:en zn«:mlw from 172 years of aer\ o7 gfi 1nks though such cases may net ocour in teatity in highet rzrvs,
A} E ral slso be revised by the rates mentioned in the tabls.
5) . shail alse be reviced from thi ie by silowing m«: lalﬂ n Group "Y' i wlevant ranks.
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